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Purpose of Report 

The impacts of COVID19, both direct (as a result of the disease) and indirect (as a result of measures 

to control the disease), are experienced differently by different groups. There is therefore a risk that 

the pandemic may increase and entrench health inequalities that existed and were widening before the 

emergency.  

Understanding these differences will enable health needs of the population and the particularly affected 

groups to be recognised and monitored so that appropriate support can be provided to mitigate the 

impact.  

There are also many examples of local communities and systems responding positively to the pandemic 

to support those most in need. Building on these positives will be essential to ensuring long-term 

health and tackling health inequalities. 

This paper sets out a framework for considering these impacts. Work is underway to populate the 

framework, and it is anticipated that this will be the topic of a workshop in September; to enable a 

discussion and deeper understanding of these issues. 

 

Recommendations and Reasons 

1. To note the framework 

2. To support the first of a series of workshops to explore this topic in more depth 

 

 

Alternative options considered and rejected 

Not applicable. 

 

Relevance to the Corporate Plan and/or the Plymouth Plan   

Tackling health inequalities is set out as a key aim of the Plymouth Plan, and of the corporate plan. 
Understanding the differential impacts of COVID19 on different groups is essential to help us to 

understand the actions that need to be put in place to mitigate against these inequalities. 
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Implications for the Medium Term Financial Plan and Resource Implications:     

All associated costs will be contained within the additional Test & Trace Covid-19 Grant awarded to 

PCC 

 

Carbon Footprint (Environmental) Implications:  

None. 

 

Other Implications: e.g. Health and Safety, Risk Management, Child Poverty: 
* When considering these proposals members have a responsibility to ensure they give due regard to the Council’s duty to promote 

equality of opportunity, eliminate unlawful discrimination and promote good relations between people who share protected 

characteristics under the Equalities Act and those who do not. 

None 
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